


[image: ]
The copyright of this document is property of Oman Cables Industry SAOG. This document cannot be copied, reprinted or reproduced
in any material form or electronically, whether wholly or in part, without the written consent of Prysmian.

[image: A close-up of a green and yellow pencil

AI-generated content may be incorrect.][image: A close-up of a green cable

AI-generated content may be incorrect.]

APPROVED BY 
OMAN CABLES INDUSTRY BOARD OF DIRECTORS 
Month date, year
POLICY TITLE


[bookmark: _Toc160120390]TABLE OF CONTENTS

	LEADERSHIP MESSAGE
	2

	1. Purpose & Objective
2. Policy Owner
3. Applicability
4. Your Responsibility As Employee
5. Policy Requirements – Rules of conduct
5.1 Lorem Ipsum
6. Consequences of Policy Violation
7. Reporting a Policy Violation
8. Audit, Monitoring and continuous improvement
9. Related Documents

APPENDIX A – DEFINITIONS
APPENDIX B – LOREM IPSUM

	3
…
…
…
…
…
…
…
…
…

…
…






[bookmark: _LEADERSHIP_MESSAGE][bookmark: _Toc160120391]LEADERSHIP MESSAGE

Lorem Ipsum
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1. [bookmark: _PURPOSE_&_OBJECTIVE][bookmark: _Toc160120393]PURPOSE & OBJECTIVE

The purpose of this Policy is to… Lorem Ipsum

This Policy is based upon the standards set by …………… and the applicable laws and regulations, including – but not limited to – the …………………
2. [bookmark: _POLICY_OWNER][bookmark: _Toc160120394]POLICY OWNER

XX Function owns this Policy and is responsible for periodically reviewing and updating it to ensure it accurately reflects organizational updates or legal and regulatory changes.

Lorem Ipsum
3. APPLICABILITY

This Policy applies to all employees, interns, external consultants, officers, directors and administrators of all legal entities of Oman Cables…

Lorem Ipsum
4. [bookmark: _YOUR_RESPONSIBILITY]YOUR RESPONSIBILITY AS EMPLOYEE

This Policy requires you to:

a) Read, understand, and comply with the requirements included in this Policy;
b) Comply with Oman Cables’s Code of Ethics and any other applicable policies or procedures;
c) Report immediately to the appropriate channels outlined in Section 6 of the Helpline Policy any alleged violation of this Policy, both if committed by a Oman Cables employee or an external stakeholder;
d)  Ask questions or report any concerns related to this Policy;
e) Complete assigned training related to this Policy when required.
f) 

5. [bookmark: _ANTI-BRIBERY_AND_ANTI-CORRUPTION]POLICY REQUIREMENTS – RULES OF CONDUCT

Lorem Ipsum

5.1  LOREM IPSUM

Lorem Ipsum

5.2  LOREM IPSUM 

[bookmark: _POLICY_REQUIREMENTS_–_1]Lorem ipsum 

6. [bookmark: _CONSEQUENCES_OF_POLICY]CONSEQUENCES OF POLICY VIOLATION

As a Oman Cables employee, you are agreeing to uphold our commitment to ethical conduct and integrity and to abide by our Code of Ethics. Oman Cables employees who violate this commitment or do not comply with this Policy shall be subject to disciplinary procedures, including possible dismissal, and any other legal action required to protect the interest and reputation of Oman Cables, in line with the applicable legislation. 

Lorem Ipsum
7. [bookmark: _REPORTING_A_POLICY]REPORTING A POLICY VIOLATION

As a Oman Cables employee, you are required to report any Policy violation to: 

a) the Integrity First Helpline; or 
b) your Regional Compliance Team or the other designated subjects mentioned in Section 6.1 of the Helpline Policy.

Any form of retaliation, including threats and attempts of retaliation, is strictly prohibited. Oman Cables is committed to ensuring that all employees are free to disclose any violation, either real or suspected, of the Oman Cables’s Code of Ethics or any other Company policy or procedure, to the extent they have reasonable grounds to believe that the matters reported are true. You will not be adversely impacted or retaliated upon in the workplace, either personally or professionally, for raising a valid and legitimate concern.

Lorem Ipsum

8. [bookmark: _RELATED_POLICIES][bookmark: _MONITORING_AND_CONTINUOUS]AUDIT, MONITORING AND CONTINUOUS IMPROVEMENT

The Owner of this Policy is responsible to perform periodic reviews and updates of this document, examining, in particular, revisions to be made based on internal organizational updates, changes to external legislation and best practices.

Using a risk-based approach, on a periodical basis the Group Compliance Function and the Internal Audit Department may perform, respectively, monitoring or audit activities aimed at verifying the correct enforcement of this Policy within the organization. 
9. RELATED DOCUMENTS

The following Documents are related to this Policy and must be consulted by all Oman Cables employees for further guidance. Part of such documents are available in the Ethics & Integrity Section of our Company's Intranet and are also publicly available within the correspondent Section of our Corporate website. 

a) Code of Ethics;
b) Lorem Ipsum;

[bookmark: _APPENDIX_A_–]APPENDIX A – DEFINITIONS

[bookmark: _APPENDIX_B_–]Lorem Ipsum
APPENDIX B – LOREM IPSUM

Lorem Ipsum
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